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CAHRER BERVICE COMMITIER
Working Group on CAREER HEKEPITS

Hinutes of the 9ih Mseting, 20 December 195831, 3130 P.K.

Freasnts

3. The oinuiss
following addition

of the Bth mesting were approved, subject to the
to paragrapgh 6

*"This applies equally to Staff Employees under
aimilar circumetancas,

2. A reviev of the summary of proeceedings of Working Gzroups,
prapared by ibe Career Service Commities, reveals that this state-
ment of Cereer Service Uommities activities is in mccord with progrese
made to date by the Working Group on Benefits snd with the Agende
which it has established. Howaver, it weas agrsed that sach Working
Group member will review the Benefite Agenda for svidence of dupli-
cation of effort towsrd the solution of prodleme in the Agemda, which
might more preperly ve sssignable to ons or other of the Working Groups
undsr the Career Service Commitiee. This poaition is valideted by
virtue of the fact thet any considersd dersriis program is cloasely
interlocked with the sctivitiess of nsarly evary Werking Group under
the Caresr Service Committes.

2. The Executive Secretery presented a copy of [NGEGN
which sets forth information concerning Wer Agencies Ewployses' Pro-

tactive Associstion Life Inaurance. This Notice had been referred to

the Carser Service Committes by the Advieor for Mansgement vhere it

bhis been further referred to the Working Group on Benefiis for appropriate
sotion, The Working Oroup concurred that this matter is esaentially ‘
Bdniniatrative in character znd that 1% is not properly & part of the
Banafites Vorking Oroup Agends. The Secretary wae directed to endorse

this motter to the Executive secretary raflecting this view.
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4, The belance of the meetins wes glven over t{o the discussion
of typew of extra~hazardous duty, which were sugpested by the repre-—
swnbtative of OPC end which warrant considerztion for exstra-hegardous
bay; thess types ara:

25X1C

it was zgresd that iiems "a® threugh "£¥, including "h®, ceunld be
sliminated from current discussions by virtue of their being provided
for by lew; thet is, justificetion of their use by this Agsncy could ba
baged upon praciice sstablished by the militery departmenta.

The Committes compared items "g" and *1" end sgreed that thase
itens mey be combined, provided & clear definition can be hed of the
terms “homtile aress® and "eountries hostile te the United States.®

The balence of tice was given over to debeting whether or not

hagardous-duty pay is wsrranted on the basis of an individuslts readinese
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o szoept hazardous duty for o :
‘ : ue minimum period as spposed te th
ig:z ::.: e::rizifmzarﬁem-duty pay determined on sn a.ufznmnt. basi: i
: s réification for sueh duty on the basis of formal oxders.

Ho conclusions were reached,

Je 'The Working Group adjourned at 5:0
0 p.®. to reconvens om
Thursdey, 3 Jemusry 1952, 3130 P.B., Administration Building, ﬁgn-

ference Room #2,
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